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MR-03 Needs-Driven Belief

When Thomas first arrived at the lighthouse, he felt something he had not felt in a very long time:
needed. The lighthouse stood alone on a narrow strip of rock, its white tower rising above the restless
grey sea. The work was simple but important. Each evening, just before sunset, Thomas would climb
the narrow spiral staircase and light the great lamp, and its steady beam would sweep across the
darkening water, guiding distant ships safely past the dangerous coastline. He took pride in it. He
never missed a night. Over time, the lighthouse became more than his job. It became who he was.
One autumn evening, a supply boat arrived carrying a young engineer named Daniel, who had been
sent to inspect the lighthouse. After they shared a quiet meal, Daniel said gently that he had brought
something new. He led Thomas outside, where a short distance from the tower stood a newly
installed automatic beacon. It was smaller and simpler, and it ran without oil, without maintenance,
and without a keeper. Thomas stared at it in silence. Daniel explained kindly that it was more reliable
than the old lamp, that it did not fail if someone got sick and did not make mistakes. Thomas felt
something tighten in his chest. He said it could not be true. He insisted the ships needed the
lighthouse and needed someone there. Daniel did not argue.

That night, Thomas climbed the familiar stairs and lit the lamp with careful hands. As the warm light
filled the glass chamber, he felt calmer and safer. He told himself the new beacon was unproven,
dangerous, irresponsible. He told himself the lighthouse was still essential. He needed to believe
that.

Months passed, and the automatic beacon worked perfectly. Ships passed safely. No one
complained. No one noticed. Except Thomas. One evening, as he stood beside the quiet, flawless
machine, he felt a strange and unsettling thought. The lighthouse was still guiding ships, but it was no
longer him. He realised, slowly and painfully, that what he had been protecting was not the ships. It
was himself.
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In the weeks that followed, he began to think differently. He still cared about the lighthouse, but he
began to see that its purpose was not to preserve his role. Its purpose was to guide ships safely,
whether or not he was the one doing it. For the first time, he asked himself a question he had been
avoiding: not “Is the lighthouse still needed?” but “Am | believing this because it is true, or because |
need it to be true?” The answer did not come easily. But when it did, it set him free.

Formal Description

A Needs-Driven Belief is a belief adopted, maintained, or defended primarily because it satisfies a
psychological, social, or existential need rather than because it accurately reflects reality or aligns
with ethical considerations. Such beliefs often function to reduce anxiety, preserve identity, maintain
belonging, protect status, or provide meaning. While they may offer short-term psychological
stability, needs-driven beliefs can distort perception, impair judgment, and resist revision when
confronted with contradictory evidence.

Plain English Explanation

A needs-driven belief is a belief that feels true because it is doing an important job for us — not
because it actually /s true.

For example, a belief might protect our self-esteem, help us feel safe, or keep us connected to a
group we care about. The problem is not that we have needs — everyone does — but that when a
belief exists mainly to meet a need, it can quietly bend how we see reality.

Motivational Reflexivity helps us notice when this is happening, so we can decide whether a belief is
still serving us well or whether it is causing harm to ourselves or others.

Belief

Evidence-led
\ Belief

Needs-driven
Belief

Reality/
Evidence

Underlying
Need

e.g. Security, Belonging,
Status, Meaning

Example 1-Personal/ Individual
A person believes: “If | say no to people, they will stop valuing me.”
This belief satisfies a need for belonging and approval. Motivational reflexivity reveals that the belief
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is only weakly supported by evidence and leads to exhaustion and resentment. Revising it allows
healthier boundaries without social collapse.

Example 2 - Societal / Organisational

Ateam believes: “Questioning leadership decisions shows disloyalty.”

This belief satisfies a collective need for cohesion and certainty but suppresses critical feedback.
Over time, it increases risk and reduces adaptability.

Provenance and Links
Empirical and theoretical foundations:
e Motivated reasoning:
Research showing that beliefs are often shaped by desired conclusions rather than neutral
evidence evaluation (Kunda).
¢ lIdentity-protective cognition:
Work demonstrating that beliefs tied to identity are defended even when evidence contradicts
them (Kahan).
e Cognitive dissonance:
Festinger’s theory explains why individuals resist abandoning beliefs that support identity or
reduce discomfort.
e Schema theory:
Beliefs embedded within schemata inherit their resistance to change (Bartlett; Rumelhart).
e Existential motivation:
Terror management theory and related work show how beliefs buffer anxiety about
uncertainty, mortality, and meaning.

Links to other Knowledge Objects:
e Motivational Reflexivity
e Belief Formation
e Schemata
e Cognitive Dissonance

Exercise: Detecting a Needs-Driven Belief
1. Write down a belief you feel strongly attached to.
2. Askyourself:
o Whatwould | lose emotionally or socially if this belief turned out to be false?
o What discomfort does this belief help me avoid?
3. List one piece of evidence that supports the belief and one that challenges it.
4. Reflect:
o Am | protecting accuracy, or am | protecting a need?
5. Decide whether:
o the belief should be retained,
o revised,
o orheld more lightly.
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